With over 66% of companies
struggling to keep up with
HR management, 85% now
outsource some or all of
their HR function.

WHO CALLS US FOR HELP?

Our clients work one-on-one with our expert consultants to build strategic HR plans that get results. This is
our passion — whether it's growth strategies for small business or talent development for a large company.

We build strategic HR solutions that strengthen teams and culture so our clients can focus on driving growth.

Our client decision-maker is typically the CEO, CFO, COO and Head of HR.

INDUSTRY SECTORS WE SERVE INCLUDE:
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HOW WE HELP:
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Provide an assessment of your HR function to
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determine its effectiveness
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Implement training & development programs
for leadership and employees to help

them grow

The HR department is getting behind on
completing strategic HR initiatives

They have increased liability due to missed
regulatory compliance deadlines
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Employees and managers need training and

development programs to be successful www.impacthrllc.com | 443-741-3900
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